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SECTION |

STUDENT HANDBOOK AND STUDENT CONTRACT

Introduction to the Registered Nursing Program Student Handbook

Welcome to the College of Marin Registered Nursing Program. This student handbook will help you to
become acquainted with the program. It contains information on the nursing program philosophy and
curriculum framework, program objectives and outcomes, course structure and progression, program
regulations, and student resources.

You will be held accountable for information found in the College of Marin Registered Nursing Program
Student Handbook and for revisions made while you are a student in the program. A complete Nursing
Regulations Manual with program regulations and procedures is located in the Nursing Skills Laboratory
for students to refer to. Students are also referred to the College of Marin Student Handbook. This
handbook explains student rights and responsibilities, academic standards, student conduct, and the
academic complaint and grievance policies.

The nursing faculty and the Director of Nursing are available to assist you. All of the faculty and staff
hope your college experience is a successful and rewarding one.

The Registered Nursing Program is guided and approved by the Board of Registered Nursing. Graduates
are prepared to take the National Council Licensure Examination for Registered Nurses.

Board of Registered Nursing
P.O. Box 944210
Sacramento, CA 94244-2100

Main Phone: (916) 322-3350

http://www.rn.ca.gov


http://www.rn.ca.gov/
http://www.rn.ca.gov/

NOTICE FROM THE DIRECTOR OF REGISTERED NURSING ON

NON-DISCRIMINATION

Diversity, equity, and inclusion are high priorities at the College of Marin. Students have a right to an
education and a supportive learning environment free from unlawful discrimination and harassment.

I am personally committed to working in collaboration with students, colleagues, staff, and anyone else
to foster that environment. | believe that it is sometimes necessary to hold safe and brave space for
difficult conversations to take place that will further this goal and I am willing to participate in those
conversations. | encourage anyone to discuss concerns with me in order to find opportunities to further
that work.

The District is committed to providing an academic environment that respects the dignity of individuals
and groups and is free from unlawful harassment and discrimination. Please refer to the following copy
of Marin Community College District Board Policy 3410 and Administrative Procedure 3410 regarding
Non-Discrimination. If you have any questions, please do not hesitate to contact me, Sadika Sulaiman
Hara (Director of Student Services, Activities & Advocacy), or Nekoda Harris (Director of Human
Resources).

Respectfully,

Alicia Bright

Dr. Alicia L Bright, EdD, CNS, RN AHN-BC
Director of Nursing

College of Marin



Marin Community College District Policy BP 3410

General Institution

The Marin Community College District prohibits all forms of discrimination based on any of the
following statuses: race, religious creed, color, national origin, ancestry, physical disability, mental
disability, medical condition, genetic information, marital status, sex, gender, gender identity, gender
expression, age, or sexual orientation of any person, or because he or she is perceived to have one or
more of the foregoing characteristics. Furthermore, the District prohibits retaliation against anyone who
files a complaint of discrimination or harassment, reports discrimination or harassment, participates in
an investigation, or represents an alleged victim or alleged offender. The District’s policies and
procedures regarding discrimination and harassment apply to all of the District’s education programs
and activities, including those held off-campus such as at a clinical site.

Students should feel free to voice concerns to College Administration, Staff, Faculty and Human
Resources and to expect that their concerns will be addressed. The District encourages any individual who
believes he or she has been the victim of harassment, discrimination, or retaliation based on race,
religious creed, color, national origin, ancestry, physical disability, mental disability, medical condition,
genetic information, marital status, sex, gender, gender identity, gender expression, age, or sexual
orientation, in connection with District facilities, programs, or activities, or who believes that another
individual accessing District facilities, programs, or activities, has been the victim of harassment,
discrimination, or retaliation, to file a written complaint using the Unlawful Discrimination Complaint
Form that is available from Human Resources or online. Complaints must be submitted to the Director of
Human Resources or the State Chancellor unless the party submitting the complaint alleges
discrimination, harassment, or retaliation by the Director of Human Resources, in which case it should be
submitted directly to the Superintendent/President. For more information on how to file an informal or
formal complaint of unlawful discrimination or harassment, please review Administrative Procedure
3435, available online at http://policies.marin.edu/sites/policies/files/AP3435-
DiscriminationandHarassmentlnvestigations.pdf. Complaints regarding employment matters must be filed
within 180 days and non-employment matters within one year.

BP 3410 NONDISCRIMINATION

References:
Education Code Sections 66250 et seq., 72010 et seq., and 87100 et seq_.;
Title 5 Sections 53000 et seq. and 59300 et seq.;
Penal Code Sections 422.55 et seq;
Government Code Sections 12926, 12926.1, and 12940 et seq.;
Title 2 Sections 10500 et seq.;
ACCJC Accreditation Eligibility Requirement 20 and ACCJC Accreditation Standard
Catalog Requirements (formerly Accreditation Standard 11.B.2.c)

The District is committed to equal opportunity in educational programs, employment, and all access to
institutional programs and activities.


http://www.marin.edu/WORD-PPT/Discrim_Cplt_2008.pdf
http://www.marin.edu/WORD-PPT/Discrim_Cplt_2008.pdf
http://www.marin.edu/HR/contact.html
http://www.marin.edu/HR/contact.html
http://extranet.cccco.edu/Divisions/Legal/Discrimination.aspx
http://policies.marin.edu/sites/policies/files/AP3435-DiscriminationandHarassmentInvestigations.pdf
http://policies.marin.edu/sites/policies/files/AP3435-DiscriminationandHarassmentInvestigations.pdf

The District, and each individual who represents the District, shall provide access to its services, classes,
and programs without regard to national origin, religion, age, family and medical care leave, gender,
gender identity, gender expression, race or ethnicity, color, medical condition, genetic information,
ancestry, sexual orientation, marital status, physical or mental disability, sex (which includes pregnancy,
childbirth, breastfeeding and medical conditions related to pregnancy, childbirth), military and veteran
status or because he/she is perceived to have one or more of the foregoing characteristics, or based on
association with a person or group with one or more of these actual or perceived characteristics.

The Superintendent/President shall establish administrative procedures that ensure all members of the
college community can present complaints regarding alleged violations of this policy and have their
complaints heard in accordance with the Title 5 regulations and those of other agencies that administer state
and federal laws regarding nondiscrimination.

No District funds shall ever be used for membership, or for any participation involving financial payment
or contribution on behalf of the District or any individual employed by or associated with it, to any
private organization whose membership practices are discriminatory on the basis of national origin,
religion, age, family and medical care leave, gender, gender identity, gender expression, race or ethnicity,
color, medical condition, genetic information, ancestry, sexual orientation, marital status, physical or
mental disability, sex (which includes pregnancy, childbirth, breastfeeding and medical conditions related
to pregnancy, childbirth), military and veteran status or because he or she is perceived to have one or
more of the foregoing characteristics, or based on association with a person or group with one or more of
these actual or perceived characteristics.

Also see: AP 3410 Nondiscrimination
Date Adopted: July 27, 2010

Date(s) Revised: February 26, 2013; October 20, 2015; December 11, 2018
BP 3410 Nondiscrimination



COLLEGE OF MARIN
Registered Nursing Program

ACCOUNTABILITY CONTRACT WITH STUDENT
The RN Student Handbook has been read and understood. | intend to comply with all the nursing
regulations and requirements listed in this Handbook and any future changes in the Program
policies that may be made. Failure to comply will result in disciplinary measures.

I understand that this RN Student Handbook is subject to change at any time. | also understand

and agree that my clinical schedule may change due to rotation assignment or clinical facility
availability.

Name - Print

Name -Signature

Date

*Please print this page, sign and date it and upload it to your Complio account



Finding Information about College of Marin Registered Nursing Program

Information about the nursing program can be found in the College of Marin Catalog, Schedule of
Classes, The College of Marin Homepage www.marin.edu, the Nursing Program Regulation Manual,
the Registered Nursing Program Student Handbook, recruitment flyers, enrollment materials, and the
NE 95 Introduction to Nursing Education and Practice syllabus.

The College of Marin Catalog provides information on the College’s mission, goals, degree, certificate
and transfer requirements, admission policies, tuition and fees, refund policy and financial aid,
graduation, licensing requirements, academic policies, academic calendar, program length, and program
course requirements and descriptions.

Schedules of credit classes provide listings of courses, the academic calendar, registration procedures,
fees and grading policies, and information on student services. The most current schedule is located

online.

The College of Marin Internet Homepage provides access to the College Catalog and the current schedule
of classes. The Nursing Department has a Homepage (www.marin.edu/nursing), which includes
information on the program, the faculty, enrollment procedures, pre-requisites, graduation requirements,
schedule of classes, and the job outlook.

In addition, the program has a brochure which contains information on the program, essential
requirements, employment opportunities, enroliment procedures, admission requirements, transfer and
challenge, licensing and degrees, costs, accreditation, and course requirements.
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Admission policies X X X X X X X X
Tuition and fees X X X X X X
Financial aid X X X X X X
Graduation and licensing requirements X X X X
Academic Policies X X X X X
Academic Calendar X X X
Student Services X X X X X
Program mission, philosophy, purposes X X X X
Career and Educational Opportunities X X X X
Accreditation Status X X X X X
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Advanced Degrees in Nursing

Bachelor of Science Degree in Nursing (BSN)
Master of Science Degree in Nursing (MSN)

The Institute of Medicine issued a report on The Future of Nursing: Leading Change, Advancing Health.
Washington, DC: The National Academies Press. In 2008, two committees, The Robert Wood Johnson
Foundation (RWJF) and the Institute of Medicine (I0M) launched a two-year initiative to respond to the
need to assess and transform the nursing profession. The purpose of their task was to produce a report that
would make recommendations for an action-oriented blueprint for the future of nursing. The two
committees considered nurses across roles, settings, and education levels in its effort to envision the
future of the profession. Through their deliberations, the committee developed four key messages:

1. Nurses should practice to the full extent of their education and training.

2. Nurses should achieve higher levels of education and training through an improved edon system
that promotes seamless academic progression.

3. Nurses should be full partners, with physicians and other health care professionals, in redesigning
health care in the United States.

4. Effective workforce planning and policy making require better data collection and an improved
information infrastructure.

Nursing faculty at COM are particularly interested in the recommendations: 1) “Increase the proportion of
nurses with a baccalaureate degree to 80 percent by 2020, 2) Double the number of nurses with a
doctorate by 2020.”

Students at the COM receive an excellent education. To be competitive in the workforce, it is
recommended that all students consider transferring to a 4-year institution. In 2008, a $100,000
Community College Chancellor’s grant provided a collaborative grant between the COM Nursing
Program and Sonoma State University (SSU). This project establishes a seamless program for current
students to matriculate from the Associate degree level at College of Marin to a Bachelor's or Master’s
degree program at SSU without duplication of course work. This initiative helps to clear obstacles that
often inhibit the advancement of critically needed leaders and educators in the nursing field.

Nursing students planning to transfer to a four-year institution should complete the lower division major
requirements and general education courses for the appropriate transfer institution and major. Exact major
requirements for UC and CSU institutions can be found on www.assist.org. Graduates of the Registered
Nursing Education Program may transfer to a number of colleges and universities to study for a Bachelors
or Masters of Science degree in Nursing. Please see a counselor for more information as curriculum
requirements may vary among the following schools:

Sonoma State University (www.sonoma.edu/adnmsn)
San Francisco State University (www.nursing.sfsu.edu)
Dominican University of California (www.dominican.edu/academics/hns/nursing/)
University of Phoenix (www.phoenix.edu/)
Touro University (MSN only) (https://cehs.tu.edu/nursing/ )
11



http://www.assist.org/
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SECTION II

FACULTY AND STAFF DIRECTORY
AND EMERGENCY CONTACT INFORMATION

Faculty and Staff Directory — Emergency Contact Information

Administration
Dr. Alicia Bright

Noreen Kimelman

TBA

Faculty
Dr. Tami Davis

Julie Mazzotta Mark

Dr. Lori
Michelangelo

Joyce Passer

Joanna Ruddle

Dr. Elena Todorova

Position

Director of
Nursing
Administrative
Assistant

Nursing Skills Lab
Technician

Dept Chair,
Faculty
Simulation

Faculty

Faculty

Faculty

Assistant Director,
Faculty

Office

SMN 301A

SMN 301

SMN 214

SMN 327

SMN 210

SMN 301E

SMN 326

SMN 324

SMN 301B

12

Extension

415.485.9326

415-485-9319

415-485-9753

415.485.9477

415.485.9748

415.485.9337

415.485.9392

415.485.9338

415.485.9534

COM email

abright@marin.edu
nkimelman@marin.edu

@marin.edu

tsdavis@marin.edu
jmazzottamark@marin.edu

Imichelangelo@marin.edu

jpasser@marin.edu
jruddle@marin.edu

etodorova@marin.edu


mailto:abright@marin.edu
mailto:sdemartino5719@marin.edu
mailto:tsdavis@marin.edu
mailto:jmazzotta@marin.edu
mailto:lmichelangelo@marin.edu
mailto:jpasser@marin.edu
mailto:jruddle@marin.edu
mailto:etodorova@marin.edu

SECTION 111

INTRODUCTION TO THE COLLEGE OF MARIN
REGISTERED NURSING PROGRAM
HISTORY, GOALS AND PHILOSOPHY,
CURRICULUM FRAMEWORK

College of Marin’s commitment to educational excellence is rooted in providing equitable opportunities and
fostering success for all members of our diverse community by
offering:

preparation for transfer to four-year colleges and universities
associate degrees and certificates
career technical education
basic skills improvement
English as a second language
lifelong learning
e community and cultural enrichment
College of Marin responds to community needs by offering student-centered programs and services in a
supportive, innovative learning environment that promotes social and environmental responsibility.

13



Values Statement College of Marin

We promote student success by providing programs and services that are learner centered and reflect the changing
needs of our students and surrounding community.

We are dedicated to academic excellence and encourage innovation. We foster intellectual inquiry by
encouraging critical thinking, information literacy and technical competence. We continually evaluate the
effectiveness of our programs.

We cultivate a culture of mutual respect, open communication, collaborative working relationships and
participation in decision making among students, faculty, staff, and the communities we serve.

We cherish a learning environment that celebrates diverse backgrounds and recognizes the knowledge and
experiences among its students, faculty and staff. We will provide open access and strive to remove barriers
to student success.

We will apply environmentally sustainable and green principles in our college community to ensure the future
of our planet.

We will be accountable for our decisions and actions on behalf of the students, college, and community. Our
decisions will be academically, fiscally, and environmentally responsible.

14



Background and History of the College of Marin Registered Nursing Program

In 1964, the State Board of Nursing Education and Nurse Registration recommended that the College of
Marin proceed with a registered nursing program. The Babcock Foundation, a local foundation which
provides funding for a number of social and health-related projects, provided $30,000 to assist with a
planning year for the program and provided support for its first year of operation.

The program admitted 30 students in the Fall of 1965.

The College is in Marin County, which is in the northern region of the greater San Francisco Bay Area. Marin
County is a multi-faceted community whose population reflects a diversity of age, cultural and ethnic
backgrounds, economic and occupational status, and lifestyles. The cost of living is high, and families often
rely ontwo incomes. Many residents are older adults. The majority of the residents (70%) are White, non-
Hispanic. There are also a fair number of Hispanic, Black, and Asian citizens, as well as recent immigrants
from throughout the world for instance the Philippines, Brazil, the Middle East, and Africa.

A large number of residents commute to San Francisco and beyond for their employment. Others reside and
work in Marin in various service industries including health care, education, restaurants, and retail stores. In
West Marin, arural area, work is available in local dairies and in agriculture. Many workers in Marin cannot
afford to live here but commute in from surrounding counties.

The major health problems currently in Marin County, as in the nation, are cardiovascular diseases, cancer,
injuries, and chemical dependency. Covid continues to circulate in the area. In the future, health care
problems in the following areas are expected to increase:

1. Chronic illness as the population ages;

2. Mental illness and stress-related illness in all ages;

3. Substance abuse and chemical dependency;

4. Communicable diseases, including sexually transmitted diseases and respiratory disorders.

In Marin County, there are three acute care hospitals, a rehabilitation hospital, numerous extended care
facilities, a skilled nursing facility for chronically mentally ill patients, and several programs and centers for
the treatment of individuals with chemical dependencies. Consumers of health care seek conventional medical
approaches as well as alternative health care services, and many actively participate in their care and treatment.
Alternative modalities include chiropractic and homeopathic medicine, acupuncture, and hypnosis.

There is an increasing emphasis on wellness and health maintenance, an increase in out-patient treatment and a
decrease in the use of the acute care hospital. Hospital care today is largely for the acutely ill with major health
problems requiring intensive care. Health maintenance organizations are major providers of health care.

15



Registered Nursing Program Pin

The College of Marin Nursing Program pin was designed by the graduating Class of 1984 to incorporate both
the traditional and emerging culture of nursing. The Florence Nightingale lamp rests against Mount
Tamalpais. It is surrounded to the left and right by laurel leaves. At the top is the name of the college and on
the bottom is the Latin "Par Oneri." Let us look more closely at what this pin reflects.

The Lamp - Florence Nightingale was a rebel, a radical, a revolutionary, a scientist and a visionary. She was
born in Florence, Italy in 1820, to well-to-do English parents and was named for that lovely city. She was a
highly gifted and rather precocious child and her revolt against the conventional upbringing of young ladies
of her day e her the despair of her mother and governess. Her education was taken over by her scholarly
Oxford-trained father, who allowed her the free use of his well-stocked library. At the age of seventeen she
was a highly educated young woman, well grounded in ancient and modern languages and literature, the
natural and social sciences, political economy, higher mathematics, and statistics.

Her parents sent her on long trips to the Continent to dissuade her from her early determination to study
nursing. These trips, however, merely provided her with opportunities to examine hospitals in all of Europe.
Her request to the Secretary of War crossed his request for her to go to the Crimea. The nursing and sanitary
reforms initiated there dramatically reduced the mortality rate of British soldiers. After the war she was
instrumental in influencing the complete reorganization of the army medical service.

As a gesture of thanks and appreciation, the British people awarded her with $14,000 to be used to establish
the Nightingale School of Nursing at St. Thomas' Hospital. The founder of modern nursing objected to the
archaic and sentimental notions of nurses as martyrs, penitents, and ministering angels and to the current
concept of "born" nurses. She rejected the prevailing system in which ignorant and untrained servant nurses,
often of doubtful character, were employed in such service. To her, nursing was a dignified, useful,
responsible career for self-supporting women who had the intelligence, training, and physical and moral
stamina necessary to face its complex and difficult problems and to fight their own battles. She believed that
nurses should be prepared to care for the sick at home as well as in hospitals and that they were also to
teach health maintenance and prevention of sickness.

Mount Tamalpais - This mountain has been both a source of strength and a place of stability. This mountain,
more than any other landmark, speaks to Marin, and in particular to this College.

The Laurel Leaves - Wreaths of laurel leaves were given by the ancient Greeks and Romans to their heroes
as a crown of excellence.

Par Oneri - Translates from the Latin as "You Are Up to The Task." Indeed, this contemporary, College- based
program is known for its excellence, for preparing nurse practitioners who perform well and carry out the
responsibilities of professional nursing in an exemplary manner.

The pin was redesigned by the Class of 1985, retaining the original ideas in a new design.

16



Philosophy of the Registered Nursing Program

The faculty believe that Nursing is based on a professional body of knowledge that integrates core concepts
from the liberal arts and the biological, physical, psychological and social sciences. Nursing practice involves
an understanding of the relationship between individuals across the lifespan, families, and communities and
their environment, and focuses on health promotion, quality of life, and the treatment of human responses to
illness. We believe that nursing science utilizes the nursing process to formulate clinical judgments
substantiated with evidence. The nurse embodies professionalism and collaborates in a team environment
incorporating information and technology to provide patient centered, safe, effective, quality care.
(www.gsen.org). We prepare our graduates for entry level professional nursing practice and for entry into
advanced nursing education programs.

We view nursing education as an individualized and collaborative endeavor that assists the student to acquire
the knowledge, skills, and attitudes necessary for entry level practice. Teaching learning strategies include
principles of adult learning, learning styles, goals and support systems and acknowledge the importance of the
learner’s prior knowledge, experience, and cultural and ethnic background. The nurse educator serves as an
advisor, mentor, and resource who facilitates learning by identifying learning outcomes, structuring content,
creating learning experiences, and evaluating student achievement.

Program Student Learning Outcomes

Our curriculum is based on the NCLEX-RN Test Plan and the Quality and Safety for Nursing
Education (QSEN) Competencies. The curriculum is concept based.

Beginning in April 2023, The NCLEX-RN Test Plan will be updated to reflect more
of an emphasis on clinical judgement. https://www.ncsbn.org/nclex.htm

More helpful information can be located here: https://nursejournal.org/articles/what-
you-need-to-know-about-nclex-changes/

The Next Generation NCLEX measures the clinical judgment model. The NCSBN discovered that clinical
knowledge is essential but not enough to support clinical judgment. They define clinical judgment as “the
observable outcome of decision-making and critical thinking."

The steps of the Clinical Judgement Model are:
e Recognize Cues
e Analyze Cues
e  Prioritize Hypotheses
e Generate Solutions
e Take Action

e Evaluate Outcomes

17


http://www.qsen.org/
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As 2023 is a transitional year, more information and resources will be made available to students as they
are made available to faculty.

There are four (4) major client needs categories that the RN is expected
to be able to demonstrate competency in during the NCLEX-RN exam
and in practice.

= Safe Effective Care Environment
e Management of Care
e Safety and Infection Control
= Health Promotion and Maintenance
= Psychosocial Integrity
= Physiological Integrity
e Basic Comfort and Care
e Pharmacological and Parenteral Therapies
e Reduction of Risk Potential
e Physiological Adaptation

The Quality and Safety in Nursing Education (QSEN) competencies are
divided into categories that capture the competencies that RNs are expected
to demonstrate in practice.

e Patient Centered Care

e Teamwork and Collaboration
e Evidence Based Practice

e Quality Improvement

e Safety

¢ Informatics

18



The conceptual framework for our revised curriculum is the Quality and Safety Education for
Nursing (QSEN) model. Our QSEN-based model consists of eight major concepts that are
threaded through all levels of the curriculum.

= Person Centered Care: Recognize the patient or designee as the source of control and full
partner in providing compassionate, coordinated, and equitable care based on respect for
patient’s preferences, and needs. (https://qsen.org/competencies/pre-licensure-ksas/)

= Teamwork and Collaboration: Function effectively within nursing and inter-professional
teams, fostering open communication, mutual respect, and shared decision-making to
achieve quality patient care. (https://qsen.org/competencies/pre-licensure-ksas/)

= Evidence-Based Practice: Integrate best current evidence with clinical expertise and
patient/family preferences and values for delivery of optimal health care.
(https://gsen.org/competencies/pre-licensure-ksas/)

= Clinical Judgment: Use the nursing process to make judgments in practice substantiated
with evidence, that integrate nursing science and core concepts from the liberal arts and the
biological, physical, psychological, and social sciences, in the provision of safe, quality
care. (NLN.org/competencies)

= Quality Improvement: Use data to monitor the outcomes of care processes and use
improvement methods to design and test changes to continuously improve the quality and
safety of health care systems. (QSEN.org/competencies/pre-licensure KSAS)

= Safety: Minimize risk of harm to patients and providers through both system effectiveness
and individual performance. (https://qsen.org/competencies/pre-licensure-ksas/).

= Information Competency: Use information and technology to communicate, manage,
mitigate error, and support decision making. (https://gsen.org/competencies/pre-licensure-
ksas/)

= Professionalism: Implement one's role as a nurse in ways that reflect integrity,
responsibility, ethical practices, and an evolving identity as a nurse committed to evidence-
based practice, caring, advocacy, and safe, quality care for diverse patients within a family
and community context. (NLN.org/competencies)

19



Nursing Process: Defined as a decision-making tool that consists of five, non-linear steps:
assessment, analysis, planning, implementation, and evaluation. This process allows the nurse to
establish client goals and outcomes that are mutually developed to achieve the individual’s
optimal level of wellbeing. The nurse considers the individual’s growth and development needs,
as well as cultural influences, to plan nursing care throughout the nursing process. (COM RN
Student Handbook)

Health Promotion: Defined as providing and directing nursing care that incorporates
knowledge of expected growth and development principles, prevention and/or early detection of
health problems and strategies to achieve optimal health. (NCLEX-RN Test Plan 2013)

Caring: Defined as nurse-client interaction that incorporates mutual respect and trust and
promotes achievement of optimal patient outcomes. (NCLEX-RN Test Plan 2013)

Client teaching: Defined as a cooperative, collaborative venture with the client for the purpose
of promoting change in behavior and competence. (COM RN Student Handbook)

Pharmacological and Parenteral Therapies: Defined as providing care related to the safe and
effective administration of medications and parenteral therapies. (NCLEX-RN Test Plan2013).

Cultural Diversity: Defined as the provision of nursing care that values diversity and respects
individual differences regardless of race, religion, ethnicity, age, sex/gender, or sexual
orientation. (Purnell, L. (2014). Culturally Competent Care. FA Davis. Philadelphia.).

Nutrition: Defined as considering client choices regarding meeting nutritional requirements
and/or maintaining dietary restrictions. (NCLEX-RN Test Plan 2013).

Leadership: Defined as the activities involved in coordinating people, time, and supplies to
achieve desired client and organizational outcomes. (COM RN Student Handbook 2015).
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Organizing Framework of the College of Marin Registered Nursing
Curriculum

The College of Marin Program Student Learning Outcomes are the competencies, including
knowledge, skills, and attitudes, that students are expected to demonstrate as professional nurses after
completion of the College of Marin Registered Nursing Program Student Learning Outcomes are listed
below.

At the end of the program, the student will be able to:

= Integrate patient preferences, values, and cultural differences when providing care,
acknowledging the worth and dignity of patients and families. Person-Centered Care

= Demonstrate sound clinical judgment substantiated by evidence, reflecting the science of
nursing. Clinical Judgment/Evidence-Based Practice

= Function effectively within nursing and intra-professional teams fostering open
communication, mutual respect, and shared decision making to achieve safe, quality
patient care. Teamwork/Collaboration

= Use information and technology to communicate, document care, minimize error, and
support decision making. Information Competency

= Minimize risk potential by demonstrating advocacy and providing safe patient care across
a variety of health care settings. Quality Improvement/Safety

= Exhibit the knowledge, skills, and attitudes of an entry-level RN Professionalism

The College of Marin Course Student Learning Outcomes are derived from the Program Student
Learning Outcomes. The Course Student Learning Outcomes describe the knowledge, skills, and
attitudes students are expected to demonstrate at the end of a course of study. Just as the material covered
in an entire course is divided into units of study presented in individual classes and assignments, course
student learning outcomes are divided into unit or class objectives, which are the learning building blocks
designed to move the student toward achievement of the learning outcome and competency.

Refer to each syllabus for specific course student learning outcomes.
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Program Outcomes

The Registered Nursing Program at the College of Marin has program outcomes to help us evaluate our
success in educating students prepared for entry-level practice. The RN program of COM will achieve:

85% or greater graduation rate of graduating class. Program’s attrition rate at/or below
the national mean for an Associate Degree program.

Graduate performance on NCLEX-RN will be at or above national mean for an Associate Degree
program.

85% of the graduating class seeking employment are employed as a Registered Nurse, within 8
months of graduation, comparable to employment rates for the new graduate in the Bay area.

85% of the graduating class enrolled in baccalaureate or master's program at graduation and at 9
months or above.

85% of all graduates will rate satisfaction with all criteria on theory seminar, clinical and clinical
application course evaluations as “agree or strongly agree”.

85% of all graduates returning the Graduate Survey within 8 months of graduation will express
overall satisfaction.
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Learning Experiences and Methods of Instruction in Nursing Courses

Each nursing course is structured with a course description and objectives, which reflect the philosophy,
curriculum framework, and student learning outcomes of the College of Marin Nursing Program.

Specific learning experiences are described in each course syllabus. Learning experiences are selected
to enable students to meet the theoretical or clinical objectives for the course. These learning activities
may include readings, use of audio-visual media, computer-assisted instruction, practice sessions for
skill development, client care assignments, nursing care plans, journal writing, and community
observational experiences. Instructional methods are chosen to facilitate learning of the content and
synthesizing knowledge. These methods may include lecture presentations, seminars, group work, case
studies and clinical simulations, oral presentations, class projects, and pre- and post-clinical conferences.

The use of clinical simulation and human patient simulations is a teaching methodology that the College
of Marin is very excited to be offering to Nursing Students. Simulation will be incorporated throughout
the Nursing Program. Simulation laboratory is an interactive learning experience, and all students are
expected to prepare and participate. Simulation rules are listed in the Student Handbook and posted in
the Simulation Laboratory. Students are required to maintain confidentiality about the details of
scenarios and the performance of participants. Clinical simulations may be video recorded, and
participants will be asked to sign a Consent to Video Agreement. Students are expected to report to the
Lab on time. Non-attendance is considered a clinical absence and make-up work will be required.

College of Marin Nursing Program Faculty may assign students to do a simulation learning experience
during theory, clinical or skills lab courses. During these experiences, students will be expected to
prepare and to achieve the learning objectives that are outlined in the course syllabus. When a
simulation day is assigned as part of College of Marin clinical course, faculty may evaluate the student’s
performance and use it as part of the assessment of clinical performance for the course. See Simulation
Laboratory Plan 2014 which will be presented in the Simulation Laboratory for more specific
information about this learning experience.

In August 2013 the College of Marin Nursing Program implemented an Electronic Health Record (EHR)
specifically developed as a teaching tool for nursing students. The EHR provides a web-based
interactive learning tool that is comprehensive, realistic, and easy to use.

College of Marin Nursing Program Faculty may assign EHR learning experiences during theory,
simulation, clinical, and skills lab courses to enhance their knowledge and use of Informatics
Technology. Students will be expected to prepare and to achieve the learning objectives that are
outlined in the course syllabus.

According to the College of Marin District Academic Affairs Procedure — AP 4070 -Auditing -
Academic Affairs, auditing of nursing courses will be determined and approved by the Director and
Faculty.



Suggestions for Learning and Being Successful in Nursing Courses

Complete the Learning Activities before class. Read all materials and view all audiovisual
materials and CAl, using the objectives as a guide. This preparation is essential for you to
utilize the class time most effectively. Students who don’t prepare for class deprive themselves
of essential learning. They also deprive others of the opportunity to learn from questions,
answers, and discussions. Bring your course syllabus to class. It contains learning objectives,
case studies, content, and charts/tables, which may be used in the class.

Avrrive prepared for skills laboratory. Read the assigned readings and syllabus prior to class and

bring your skills lab syllabus to class. Practice skills either individually or in a small group prior

to a skill check-off.

Arrive prepared for the simulation laboratory which provides the opportunity to experience

clinical scenarios and participate in clinical decision making to a degree that is not possible in a

fast-paced acute care hospital situation with real patients. The student is expected to prepare for

the scenario and to actively participate. Be on time and be accountable for attendance.

Arrive prepared to the hospital or community agency with appropriate client data, information

from readings of resource materials, your nursing care plan, and your review of skills and

procedures to be done.

Be actively involved in both your learning experiences and in the evaluation of your learning.

o Participate in class activities and seminars by asking questions, posing issues, and offering
insights and suggestions. Form a study group with a few of your classmates. Discussing the
material, clarifying concepts, and applying the content to clinical situations will help you
learn.

o Ask for conferences with the instructor to discuss your clinical or class performance.

o Dialogue with peers and the instructor regarding client care during clinical conferences and
consider their verbal critiques.

o Consider and respond to questions/written feedback from the instructor on your nursing care
plans, journals, interviews, and other written assignments.

o Assess your own achievement of clinical objectives in the evaluation conferences.

Refer to the course schedule and syllabi for class topics and examination dates for first semester

courses. Don’t get behind in your reading and class work.

Build on what you know. Each one of you brings insights/knowledge/skills from each and

varied backgrounds in education, work, and life in general. These are to be valued and used in

learning the practice of nursing.
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Marin Community College District Policy BP 5500

Student Services
BP 5500 STANDARDS OF STUDENT CONDUCT

References:
Education Code Sections 66300 and 66301
ACCJC Accreditation Standards 1.C.8 and 10 (formerly IL.A.7.b;

The Superintendent/President shall establish procedures for the imposition of discipline on students in
accordance with the requirements for due process of the federal and state law and regulations. (See AP 5520
Student Discipline and Due Process)

This procedure defines the conduct that is subject to discipline, and identifies potential disciplinary actions,
including but not limited to the removal, suspension, or expulsion of a student.

The Board of Trustees shall consider any recommendation from the Superintendent/President for expulsion.
The Board shall consider an expulsion recommendation in closed session unless the student requests that
the matter be considered in a public meeting. Final action by the Board on the expulsion shall be taken at a
public meeting.

The procedures shall be made widely available to students through the college catalog, the college website,
and other means.

When a student is suspended or expelled for disrupting the orderly operations of a District campus or
facility, or both, the student may be denied access to the campus or facility, or both, for a period of one year
or the term of the suspension. Sanctions imposed as a result of violations of the standards of student conduct
are intended to maintain order within the District. If the sanction includes removal, suspension, or
expulsion, the Senior Vice President of Student Learning and Student Services or designee who authorized
the sanctions shall give written notice to the student’s instructor(s) of the sanctions within 15 days of
imposing the sanctions.

The following conduct shall constitute good cause for discipline, including but not limited to removal,
suspension, or expulsion of a student.

1. Causing, attempting to cause assault, battery, or attempted assault or battery, or any threat of force
or violence upon student or District personnel.

2. Possession, sale or otherwise furnishing any firearm, dirk, dagger, ice pick, knife, explosive or other
dangerous object, including but not limited to any facsimile of the foregoing objects, unless, in the
case of possession of any object of this type, the student has obtained written permission to possess
the item from the Chief of Police who has the concurrence of the Superintendent/President.
Possession of a knife does not violate this provision if possession is at the direction of an academic
employee for use in a District-sponsored activity or class, for a lawful purpose within the scope of
the student’s employment with the District, or for lawful use in food preparation or consumption.
(See BP/AP 3530 titled Weapons on Campus)

BP 5500 Standards of Conduct Page 26 of
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3. Unlawful possession, use, sale, offering to sell, or furnishing, or being under the influence of, any
controlled substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of the
Health and Safety Code, an alcoholic beverage, or an intoxicant of any kind; or any poison defined
in Business and Professions Code Section 4240, or unlawful possession of, or offering, arranging
or negotiating the sale of any drug paraphernalia, as defined in Health and Safety Code Section
11014.5.

4. Committing, attempting, or being an accomplice to robbery or extortion.
5. Causing or attempting to cause damage to District property or to private property on campus.

6. Stealing or attempting to steal District property or private property on campus, or knowingly
receiving stolen District property, or knowingly receiving stolen private property on campus.

7.  Willful or persistent smoking in any area where smoking has been prohibited by law or regulation
of the District.

8. Sexual assault or sexual exploitation regardless of the victim’s affiliation with the District.
9. Committing sexual harassment as defined by law or by District policies and procedures.

10. Engaging in harassing or discriminatory behavior based on ethnic group identification, national
origin, religion, age, gender, gender identity, gender expression, race, color, medical condition,
ancestry, sexual orientation, marital status, physical or mental disability, genetic information, or on
the basis of one or more of these perceived characteristics or based on association with a person or
group with one or more of these actual or perceived characteristics.

11. Engaging in intimidating conduct or bullying against another student or District personnel through
words or actions, including direct physical contact; verbal assaults, such as teasing or name- calling;
social isolation or manipulation; and cyberbullying

12. Willful misconduct which results or has the potential to result in injury or death to a student or to
District personnel or which results in cutting, defacing, or other damage to any real or personal
property owned by the District or on campus. The District may require students who cause damage
to replace property or pay the cost of damages.

13. Continued disruptive behavior, continued willful disobedience, habitual profanity or vulgarity, or
the open and persistent defiance of the authority of, or persistent interruption or abuse of, District
personnel.

14. Cheating, plagiarism (including plagiarism in a student publication), or knowingly engaging in
other forms of academic dishonesty, including, but not limited to:
a. Copying, in part or whole, from someone else’s quiz, examination, or work. For purpose
of this item, “examination” includes quizzes, tests, and other graded or evaluated exercise.
b. Submitting work presented previously in another course, if contrary to the rules of either
course.

BP 5500 Standards of Conduct Page 27 of
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15.

16.

17.

18.

19.

20.

c. Altering or interfering with grading.

d. Using or consulting any sources or materials, including electronic devices, notauthorized
by the professor during an examination.

e. Committing other acts which defraud or misrepresent one’s own academic work.

f. Incorporating sentences, paragraphs, or parts of another person’s writing, without giving
appropriate credit, and representing the product as one’s own work.

g. Representing another’s artistic/scholarly works (such as musical compositions, computer
programs, photographs, paintings, drawings, or sculptures) as one’s OWn.

h. Submitting an academic assignment purchased from a research/term paper service, or
written by another individual; or work obtained electronically (e.g. via the internet) and
representing it as one’s own work.

i. Purposefully allowing another student to copy from your paper during an examination.

j.  Giving your homework, term paper, or other academic work to another student to
plagiarize.

k. Having another person fraudulently submit any work in your name.

I Lying to an instructor or District official to improve your grade.

m. Allowing other persons to misrepresent themselves as the student for any purpose,
including interacting with any District employees, submission of work, attendance, or
taking examinations.

n. Misrepresenting circumstances in an effort to improve a grade.

o. Altering graded work after it has been returned and then submitting the work for re-
grading without the instructor’s permission.

p. Removing tests or examinations from the classroom or other area without the approval of
the instructor.

g. Stealing or being an accomplice to stealing tests or examinations.

r. Forging signatures on drop/add slips or altering other District documents.

Dishonesty; forgery; alteration or misuse of District documents, records, or identification; or
knowingly furnishing false information to the District.

Unauthorized possession, duplication, or use of keys to any District premises or unauthorized entry
upon or use of District facilities.

Lewd, indecent, or obscene conduct on District-owned or controlled property or at District-
sponsored or supervised functions.

Engaging in expression which is libelous or slanderous; or which so incites others as to create a
clear and present danger of the commission of unlawful acts on District premises or at District-
sponsored or supervised functions, or the violation of lawful District administrative procedures, or
the substantial disruption of the orderly operation of the District.

Persistent, serious misconduct where other means of correction have failed to bring about proper
conduct.

Unauthorized preparation, giving, selling, transferring, distributing, or publishing for any
commercial purpose, of any contemporaneous recording of an academic presentation in a classroom
or equivalent site of instruction, including but not limited to handwritten or typewritten class notes,
except as permitted by any District Policy or Administrative Procedure.

BP 5500 Standards of Conduct Page 28 of
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21.

22,

23.

24,

25.

26.

27.

28.

29.

The use by a student of any electronic listening or recording device in any classroom without the
prior consent of the instructor, except as necessary to provide reasonable auxiliary aids and
academic adjustments or accommodations to a student with a disability.

Violation of BP/AP 3720 titled Information Technology Use or any conduct that constitutes a
computer-related crime pursuant to Penal Code Section 502.

The offering of any inducement or item of value to influence the awarding of any grade or to alter
any official District record.

Solicitation or acceptance of money or other item of value as an inducement, encouragement, or
reward for intercollegiate participation in violation of Education Code Section 67361 or false
declarations regarding eligibility for participation in intercollegiate athletics under Education Code
Section 67362.

Accessing and/or disclosing confidential District information, including student records, without
authorization. Also see BP/AP 3300 titled Public Records, BP/AP 4231 titled Grade Changes, and
BP/AP 5040 titled Student Records.

Failure to obey federal, state, and local laws in connection with District attendance or activity.
Tampering with the election of any student organization recognized by the District.

Hazing defined as a “method of initiation or pre-initiation into a pupil organization or body, whether
or not the organization or body is officially recognized by an educational institution, which is likely
to cause serious bodily injury or personal degradation or disgrace resulting in physical or mental
harm to a former, current, or prospective pupil. For purposes of this subdivision, ‘hazing” does not
include athletic events or school-sanctioned events.” (Education Code Section 48900(q))

Abuse of the Student Conduct System, including but not limited to:

a. Failure to obey the summons of the Student Conduct Hearing Committee or District
official.

b. Falsification, distortion, or misrepresentation of information.

c. Disruption or interference with the orderly conduct of a judicial proceeding or Student
Conduct Hearing Committee.

d. Attempting to discourage an individual’s proper participation in, or use of, the District
judicial system.

e. Attempting to influence the impartiality of a member of a judicial body prior to, and/or
during the course of, the judicial proceeding or Student Conduct Hearing Committee.

BP 5500 Standards of Conduct Page 29 of

29



f.  Failure to comply with the sanctions imposed under the Standards of Conduct and/or
Education Code.

g. Influencing or attempting to influence another person to commit an abuse of the judicial
system.

30. Operating bicycles or motorized bicycles, skateboards, roller skates, roller blades, scooters, and
other similar devices on any property owned, maintained, or controlled by the District in violation
of AP 6850 titled Bicycles, Skateboards, Roller Skates, Roller Blades, Scooters and Other Similar
Devices on Campus.

31. Stalking another student or District personnel, including engaging in a course of conduct or repeated
conduct (in person or virtual) directed at a specific person that would cause a reasonable person to
fear for his or her safety or the safety of others, or to suffer substantial emotional distress.

32. Non-compliance with the direction of District personnel or designated persons acting in the
performance of their duties to maintain the order of the District.

Students who engage in any of the above conduct are subject to the procedures outlined in AP 5520 titled
Student Discipline and Due Process.

Also see AP 5520 Student Discipline and Due Process, BP/AP 3540 Sexual and Other Assaults on Campus,
BP/AP 3530 titled Weapons on Campus, BP/AP 3720 Information Technology Use, BP/AP 6850 Bicycles,
Skateboards, Roller Skates, Roller Blades, Scooters and Other Similar Devices on Campus, AP 6520 Security
for District Property, BP/AP 3410 Nondiscrimination, BP/AP 3300 Public Records, BP/AP 4231 Grade
Changes, BP/AP 5040 Student Records and Directory Information and BP/AP 3900 titled Speech: Time,
Place, and Manner

Date Adopted: May 17, 2011
(Replaces College of Marin Policies 4.0020, 4.0022, and 4.0025)

Date Revised: June 18, 2013
Date Revised: April 18, 2017
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Complaints About the Registered Nursing Program

A variety of College of Marin documents address student complaints, such as the Student Roles and
Responsibilities Handbook, the United Professors of Marin (UPM) Contract, Enrollment Services, the
College of Marin Schedule of Credit Classes (printed each semester) and the College of Marin Catalog.
Please refer to Student Rights and Grievances in the current College of Marin catalog for guidance in
handling a complaint/ grievance:

Student grievances fall into different categories. A complaint which involves a student, and a
member of the faculty can be defined as an academic grievance. Such a complaint is limited to
issues involved in grading assignments and may demonstrate mistreatment.

A complaint may be lodged by a student against another student for actions on campus or at a
college-sponsored function.

In a case of sexual harassment, the student should report the incident immediately and directly to
the executive Director of Human Resources. Guidelines on the filing of a complaint or
grievance are available from the Vice President of Student Services - - College of Marin Catalog

The RN faculty have defined a complaint as an expression of dissatisfaction about something or
someone connected with the nursing program. Many informal complaints are reviewed and resolved
during the academic year using the student complaint process for the College. A formal complaint is a
written and signed statement with supporting evidence. All formal complaints will be tracked.

Complaints received by the Director of Nursing related to discrimination or harassment; academic
complaints (student-faculty); or academic progress/dismissal, admission, attendance, financial aid,
grades, graduation, fee payment/refund, residence determination and student records follow the College
of Marin policy and procedures for the specific complaint.

Information related to student complaints is addressed in the RN Student Handbook. Under “Ethical
Responsibilities”, students are encouraged to follow the chain of command in reporting criticism.

Students should, “channel any criticism of an agency or individual first to the instructor and then to the
Director of Nursing.” Students are also expected to make every effort to resolve problems or
differences with a fellow student, hospital staff person, or member of the faculty. The faculty can assist
the student with conflict resolution. Tactful approaches toward conflict resolution should be rational,
mature and honest. Students are referred to the College process for academic complaints/grievances.

The Board of Registered Nursing (BRN) has a role in hearing complaints about a program.
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Methods and Tools for Measurement of Student Achievement in Nursing
Courses

Theoretical Performance Objectives serve as guidelines for evaluating student achievement. In the
theoretical courses, written examinations, papers, class projects, and/or oral presentations are used to
measure whether or not the student meets the theoretical objectives. Examinations are usually
constructed with multiple choice and short essay questions. Often these questions require critical
thinking in the application of the content of the course to clinical situations, as opposed to the
memorization and recall of facts only. The NE 95 syllabus offers information and tips on test taking.

Each student is expected to achieve at least 75% of the total points for graded written assignments and
examinations in each course to pass the course and continue in the nursing program. Theory courses are
graded onan A, B, C, D, and F basis according to the table (under Grading Procedure). The student must
contact the instructor in advance if they will be absent or late for an exam. Students who have missed a
quiz or test due to absence will be allowed to make up that test within one week. Any test that is not
made up within 7 school days from the day of return to class constitutes a zero. It is the responsibility of
the student to make arrangements for a make-up test-make an appointment with the COM Testing center.
To make an appointment online, go to COM webpage, under Students, under Learning Resources/Lab,
go to ‘Make up Testing” and click on assessment.testing@marin.edu. You may call 415.485.9469 or
better yet, stop by the Testing center at the Student Learning center.

All written assignments are to be turned in per instructor’s directions in order to receive full credit in the
course. It is expected that all written assignments will 1) be turned in on time, 2) be neat, legible, and
written in ink or typed per instructions, and 3) contain proper grammar, punctuation, and spelling. It is
advisable for students to keep a copy of written assignments for their records.

Clinical performance objectives, in the form of a clinical evaluation tool, serve as guidelines for ongoing
instructor evaluation, and student self-evaluation, of the student’s achievement in the clinical area and to
award the course grade. Course grades for clinical are Pass/No Pass; a grade of Pass is required to
continue in the program.

A copy of the clinical evaluation tool with the expected clinical performance criteria for the particular
course can be found in the course syllabus. The criteria for evaluating student clinical performance fall
into five major areas: Student Responsibility and Accountability, Communication, Client Teaching,
Nursing Process, and Nursing Skills/Procedures. For each criterion, the instructor evaluates the student’s
level of accomplishment of the clinical objectives, considering the degree of consistency in performance,
the amount of guidance necessary, and whether this was a first-time experience or procedure for the
student. The student’s clinical performance and simulation performance, as well as the student’s written
work (e.g., nursing care plans, client teaching plans, journal entries, and papers related to observational
experiences) are used to measure whether or not the student is meeting the clinical objectives.
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Clinical evaluation is cumulative. This means that objectives achieved in prior semesters must continue
to be demonstrated in subsequent rotations. Safe clinical performance is mandatory at all times. If, at
any time, a student’s clinical performance is potentially harmful to a patient, as determined by the
nursing faculty, the student will be removed from the clinical setting. See Dismissal /Withdrawal / Re-
admittance Regulation in this handbook.

The student and instructor will meet at the end of the clinical rotation for a final clinical performance
evaluation conference to review the formal written clinical evaluation. After the final clinical evaluation
is discussed with the student, the student signs it and it is placed in the student’s official file.

If the student disagrees with the instructor’s evaluation of performance on any given clinical objective,
the student may comment on the evaluation form regarding the area(s) of disagreement.

Instructors are available to meet with students on an on-going basis to discuss clinical performance. In
addition, if a student’s performance falls below the expected level on one or more criteria, the instructor
will first discuss this with the student (verbal notification that a problem exists), then meet with the
student and formally document the problem in a Course Progress Notification Form if the problem
continues, and if the problem persists the instructor and student will meet to develop an educational
agreement which the outlines a remediation plan. If the student fails to complete the educational
agreement and/or fails to correct the problem the student will fail the course. Those who fail a clinical
course will not be allowed readmission to the program.

Skills laboratory courses allow students opportunities to see demonstrations and to practice psychomotor
skills relevant to nursing practice. Course objectives are written to guide the student’s learning of
psychomotor skills. In the laboratory courses, skill performance check-offs are used to measure whether
or not the student meets the skills laboratory course objectives.

Students’ timely attendance, preparation and active participation are expected. These simulation
laboratories may be assigned as clinical hours or theory learning assignments for the student. Student
attendance, demonstration of preparation and participation will be reported to the assigning core course
clinical or theory instructor and will be reflected in the students’ core course evaluation towards meeting
course objectives.

For a more complete discussion of grading in theory, clinical, and skills laboratory classes, see the
College of Marin Nursing Program Grading Regulation and Procedure in this handbook and the current
course syllabi.
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Grading Regulation

In order to ensure safe and competent nursing practice, students in the Registered Nursing Program will
be assessed and graded on theoretical knowledge, nursing skills, and clinical performance.

Students who receive a grade lower than "C" in any nursing course may not progress to the next course
in the program.

In addition to the Grading Regulation, students are advised to consult 1) the R.N. Student Handbook for
the Regulation on Attendance, and 2) individual course syllabi for specific grading requirements for each
of the nursing courses.

A. A grade of 75% or higher is required to pass theory courses. Final grades will be determined
by the instructor using one of two methods:
1. 60% of the grade is calculated from tests, projects, and assignments; 40% of the grade
is calculated from the final examination. The result of this calculation must be 75% or
higher.

OR

2. The average of all exams in the course must equal 75% or higher for the student to pass
the course. The weighting of additional papers and projects for the final grade is determined
by the instructor. The final grade must be 75% or higher.

A. A clinical grade of Pass is required in each clinical nursing course.

A. All skills must be competently performed midway and at final of each course. During the
performance evaluation, competence must be achieved by:
1. Successfully demonstrating the predetermined set of criteria of one of the skills/procedures,
chosen at random from those listed in the course outline, and
2. If required, passing a written test with a score of 75% or higher.
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Grading Procedure

In the COM Registered Nursing Program there are three types of courses, and each type has a
different grading procedure:

1. Grades are determined by written quizzes, final examinations, and other graded assignments
as determined by the course instructor.

2. The final grade must be 75% or higher to pass the course (a theory letter grade of “C” or higher).

3. Grading Scale

A+ 95-100

A 92-94

A- 90-91

B+ 87-89

B 83-86

B- 80-82

C+ 77-79

C 75-76

No grade of C  Per Title 5 CA Code of
minus Education
D 60-74

A. Grades are determined by clinical performance evaluation, simulation evaluations and clinical
papers.

B. If the clinical course grade is Pass, the student will receive Pass (P) for the clinical grade. If
the clinical grade is Fail, the student will receive No Pass (NP) for the clinical grade.

C. Clinical objectives will be rated by the instructor using the following rating system:

S = Satisfactory: Meets clinical performance objectives at a level commensurate with theory
and experience in the program. Functions adequately with moderate direction and guidance.
Consistently meets all clinical performance objectives. Seeks assistance when needed and
benefits from constructive criticism.
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N = Needs Improvement: Is displaying difficulty in meeting clinical performance objectives at a
level commensurate with theory and experience in the program. Needs guidance and detailed
instruction. Is unable to consistently apply theory to practice.

U = Unsatisfactory: Exhibits behavior which endangers self, the patient or others. Is deficient in
meeting clinical objectives at a level that is commensurate with theory and experience in the
program. Is unable to demonstrate improvement with constant guidance and detailed instruction. Is
unable to consistently apply theory to clinical practice.

N/R = Not Rated

In order to receive a grade of Pass for this course, all ratings must be Satisfactory or Needs
Improvement. Any rating of Unsatisfactory will result in a grade of No Pass for the course.
Students who fail a clinical course will be dismissed and not be eligible for readmission.

Grading in the Nursing Skills Laboratory course is Pass/No Pass. To receive a grade of Pass for the
course, the following criteria must be met:

A. Skills Lab participation requirements must be met:

1.

Students must attend and participate in 75% of the skills laboratory course hours in order to
learn the purpose and application of the skills being taught, observe the skill demonstrations,
and practice the skills.

Make-up work for any missed class must be completed through a Tutoring Session Record. A
student missing a skills lab class must arrange with a classmate for a demonstration and
practice session on the particular skill missed and complete a Tutoring Session Record. The
completed Tutoring Session Record is to be submitted to the skills lab instructor before the
Final skills demonstration/written examination.

B. All course skills must be successfully demonstrated and documented on the skills checklist.
C. The student must pass a final skills examination midway and at the end of each course. The skills
exam consistsof:
1. Demonstrating competent performance of a randomly selected course skill, and may also

2.

consist of

Passing a written examination with a score of 72% or higher.

D. Open Skills Lab requires 50% attendance to earn credit for thecourse

A To “pass” a skill, the student must demonstrate competency. Competency in a
skill/procedure is demonstrated by meeting the followingcriteria:

1.
2
3.
4.
5

6.

Be able to state principles and rationales for each skill.

Demonstrate therapeutic communication.

Provide relevant patient teaching.

Maintain patient safety.

Perform the critical steps of the procedure correctly, which achieves desired outcome
within allotted amount oftime.

Provide accurate and complete documentation.
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Three opportunities are given to pass/demonstrate competency on the selected final skill or exam
during the first semester. For first semester only, if the third attempt is unsuccessful, or if the
student fails to contact the instructor within one week for retesting, the student receives a No
Pass for the course.

Two opportunities are given to pass/demonstrate competency on the selected final skill or exam
during the second, third and fourth semesters. For the second, third and fourth semesters, if the
second attempt is unsuccessful, or if the student fails to contact the instructor within one week for
retesting, the student receives a No Pass for the course.

. The student who fails during an attempt to demonstrate competency on the selected final skill is
given an opportunity to practice and obtain peer tutoring prior to being retested. Retesting can be
done during the same testing period, or within one week of the testing period, at the instructor’s
discretion.

Skills Lab Grading Rubric

. Midterm grades are determined by scores from examinations or written assignments completed
midway through the course. Instructors will assess student progress midway by averaging these
grades. Instructor will notify and confer with students at risk of failing.

. Refer to individual course guidelines. The student must contact the instructor immediately for
missed or planned miss of assignments/tests, and arrangements to make-up the missed
assignment/test -if possible
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Criteria

1. Able to state principles and
rationale for each skill.

2. Demonstrates therapeutic
communication

3. Provides patient teaching

4. Maintains safety

5. Accomplishes therapeutic
outcome within the allotted
time frame.

Pass

1. Student is able to verbalize
principles/reasons for each step-in
performance skill.

2. Student assesses pain and
discomfort and prepares patient
psychologically for procedure;
student acknowledges patient’s
experience (thoughts, feeling)
before, during and after
procedure.

3. Student provides appropriate
“anticipatory guidance,”
accurately explaining procedure to
patient prior to beginning
procedure and providing accurate
post- procedure teaching.

4. Student follows all safety
precautions for individual skill,
including properly identifying
patient, implementing appropriate
infection control measures,
following correct body mechanics,
protecting patient from falls or
injury, and preventing needle
sticks.

5. Student correctly performs all
of the critical steps of the
procedure, which accomplishes
the desired therapeutic outcome
for the patient. Student completes
the skill within the allotted time
frame.

38

Not Pass

1. Student is unable to verbalize
principle/rationale for steps in
performance of skill without
prompting by the teacher, or
verbalized principle/rationale is
inaccurate.

2. Student focuses on performance
of skill itself and does not respond
to the patient’s comfort or
psychological needs before,
during, or after the procedure.

3. Student fails to provide pre-
procedure or post-procedure
teaching, or student provides
inaccurate
information/explanation.

4. Student fails to follow one or
more safety precautions.

5. Student does not perform one or
more of the critical steps of
procedure, and/or fails to
accomplish the therapeutic
outcome of skill. Student is unable
to complete the skill within the
allotted time frame.



6. Documents skill

6. Student correctly and
completely documents the skill
using PIE format to describe
Patient assessment findings and/or
Problem, Intervention (including
technique and equipment used and
problems encountered), and
Evaluation of patient’s response.

6. Student fails to document the
skill, fails to document skill
correctly or completely (including
date, time, signature), and/or fails
to use PIE format.
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The Director of Nursing’s Perspective Regarding Academic Integrity

Year after year, nurses have been chosen as the most trysted professionals in the United States through Gallup
Polls (https://news.gallup.com/poll/274673/nurses-continue-rate-highest-honesty-ethics.aspx). There is good
reason for this. Nurses must be trustworthy to be effective at work. We advocate for those who cannot
advocate for themselves and support people in their most vulnerable times.

The practice of honesty and integrity is crucial in the process of becoming a nurse. Quizzes, exams and other
activities are designed to evaluate your knowledge and skills. This is done to make sure that you have all the
knowledge and skills you need to become the very best nurse you can be. If you are anxious about an exam,
the best thing to do is to discuss this with your instructor or another trusted person and come up with a plan to
study effectively.

While the vast majority of nursing students come to the profession with a strong ethical orientation, there may
be individuals who do not understand the principals of academic integrity or who think that lack of integrity
in school is somehow justified.

To be clear, the following activities are considered “cheating” and may result in disciplinary action:

e Cheating, plagiarism (includingplagiarism in a student publication), or engaging in other
academic dishonesty, including:

e Copying, in part or whole, from someone else’s quiz or examination.

e Submitting work presented previously in another course, if contrary to the rules of either course.

e Altering or interfering with grading.

e Using or consulting any sources or materials, including electronic devices, not authorized by the
professor during an examination.

e Committing other acts which defraud or misrepresent one’s own academic work.

e Incorporating ideas, words, sentences, paragraphs, or parts of another person’s writing, without
giving appropriate credit, and representing the product as one’s own Work.

e Representing another’s artistic/scholarly works (such as musical compositions, computer
programs, photographs, paintings, drawings, or sculptures) as one’s own.

e  Submitting a paper purchased from a research or term paper service or written by another
student.

o Purposely allowing another student to copy from your paper during a test.

e Giving your homework, term paper, or other academic work to another student plagiarize.

e Having another person submit any work in your name.

e Lyingto an instructor or college official to improve your grade.

e Altering graded work after it has been returned then submitting the work for re-grading without the
instructor’s permission.

e Removing tests or examinations from the classroom without the approval of the instructor.

e  Stealing tests or examinations.

e Forging signatures on drop/add slips or altering other college documents

If a faculty member identifies cheating behavior, the conduct shall constitute good cause for discipline.
Consequences of academic dishonesty include a written warning, a failing grade on the test paper or
examination, a lowered course grade, or an F for the course. In the RN Program, failing a course will result in
dismissal from the Registered Nursing Program. Please see College policies for details.
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If a student feels that a test question or other assignment is unfair, they are encouraged to discuss this with the
instructor. If the student is not satisfied with the result of the conversation, they may raise the issue with the
Chair of the department or with the Director. It is through dialog such as this that both student and faculty may
learn and improve their practice. The faculty and | invite students to this dialog without fear of retribution. We
expect that students will practice advocacy, integrity, honesty, and respect in their studies as well as in the
clinical environment.

Respectfully

Alicia Bright

Dr. Alicia L Bright, EdD, CNS, RN AHN-BC
Director of Nursing

College of Marin
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Attendance Regulation

The College of Marin Registered Nursing Program adheres to the California Board of Registered Nursing
requirement that the student receive 18 semester units of theory and 18 semester units of clinical. Three
hours of clinical are equal to one semester unit; one-hour lecture is equal to one semester unit. Student
attendance is important in order for the student to achieve the academic and clinical goals of the Program.

Nursing students are preparing for future work as nurses where the patients and employer will depend
upon their reliability to be available for work and their ability to perform all functions in a safe and accurate
manner. Therefore, it is expected that Registered Nursing students will be on time and attend all classes,
including seminars, college or nursing laboratory classes, clinical, and community experiences in order to
meet the learning objectives of the program which are designed to provide safe care.

The California Board of Registered Nursing has approved a curriculum for College of Marin which
requires that students complete a prescribed number of hours in each clinical course. In addition, 75% of
the prescribed clinical hours must be in direct patient care, with 25% allowed in indirect patient care. If
the student is unable to complete the required clinical hours, or meet the clinical objectives because of
excessive absences, a failing, or a W grade will be given for the course. PLEASE BE ADVISED that
clinical placements do not allow for clinical make-up of direct patient care hours that are missed due to a
student absence. THEREFORE. AND IMPORTANTLY, students may not have the opportunity to
make up missed absences in clinical courses, and meet the BRN requirements or 75% direct patient care
and 25% indirect patient care due to the constraints faced by the college in scheduling clinical hours. If a
student is unable to make up missed clinical hours due to any constraints of scheduling make-up hours by
the college, including but not limited to increased cost to the college, the student will not have completed
the required curriculum and will be dismissed from the program.
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Attendance Procedure

It is expected that students will attend all seminars and will complete all missed work. It is the student’s
responsibility to identify any missed work to be completed. (Refer to the College of Marin Catalogue.)

A student missing a clinical, college laboratory, or simulation laboratory day may not have the opportunity
to make up missed absences in clinical, laboratory or simulation courses due to the constraints faced by
the college in scheduling clinical hours. If a student is unable to make up missed hours due to any
constraints of scheduling make-up hours by the college, including but not limited to increased cost to the
college, the student will not have completed the required curriculum and will be dismissed from the
program. If the Program Dean and the course instructor determine that missed hours can be made up, the
clinical instructor determines the appropriate make-up assignment. The instructor will ultimately
determine if student performance has met the clinical objectives for the course in order to assign a Pass
Grade. Students who fail a clinical course will not be allowed readmission to the program.

It is expected that students will utilize the skills laboratory to practice and become competent in
psychomaotor skills. To earn credit for the nursing skills lab course, the following criteria must be met:

e Students must attend and participate in 75% of the skills laboratory course hours in order to learn
the purpose and application of the skills being taught, observe the skill demonstrations, and practice
the skills.

o Make-up work for any missed class must be completed through a Tutoring Session. A student
missing a skills lab class must arrange with a classmate for a demonstration and practice session
on the skill missed and complete a Tutoring Session Record. The completed Tutoring Session
Record is to be submitted to the skills lab instructor before the Final skills demonstration/written
examination.

¢ Students must demonstrate competency in the skills through skill demonstration and/or a written
exam.

A student will receive a No Pass for the course if he or she:

o Fails to attend and participate in at least 75% of the skills lab sessions in the semester (not the
course, which may only be 8 weeks), or

e Attends 75% of the skills lab class sessions but fails to make-up for the missed work
through completion of a Tutoring Session or fails to submit the completed Tutoring Session
Record to the instructor within the prescribed time frame.
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Memo

To:

From:

CC:

Date:

Subject: Clinical Make-up

Since you were absent from clinical laboratory on the followingdates:

it is necessary for you to complete hours of make-up in the following manner:
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Regulation on Dismissal or Withdrawal / Readmission after Withdrawal

Students are expected to perform safely and competently in the clinical area, to attend all classes and
clinical experiences, to behave in a professional and ethical manner, to pass each nursing course, and to
follow all program and College conduct policies and procedures established by the Board of Trustees at
the College of Marin.

A student may be dismissed or asked to withdraw from the Registered Nursing Program for:

Unsafe clinical performance

Excessive clinical absences

Unprofessional or unethical behavior

Violation of the Student Conduct Policy

Failure of any nursing education course.

Failure to provide required documentation for clinical onboarding (Health Screening information,
CPR certification, background report, drug screening, clinical onboarding documentation and any
other information requested from the Clinical Facility)

ok wdE

1. Unsafe clinical performance—Safe and Unsafe Nursing practice is defined in the College of
Marin Registered Nursing Program Student Handbook under Procedures for Students in Danger
of Failing AND IN THE CLINICAL EVALUATION TOOL.

2. Excessive clinical absences—-EXCESSIVE CLINICAL ABSENCES IS OUTLINED IN THE
College of Marin Registered Nursing Program Student Handbook under ABSENCES.

3. Unprofessional or unethical behavior—Student Conduct Standards are contained in the College
of Marin Board Trustees Policy and Procedure. Failure to follow these Standards of Conduct
Policies and Procedures are cause for discipline and include but are not limited to removal,
suspension or expulsion of a student.

4. Violation of the Student Conduct Policy—Student Conduct Standards are contained in the
College of Marin Board Trustees Policy and Procedure. Failure to follow these Standards of
Conduct Policies and Procedures are cause for discipline and include but are not limited to
removal, suspension or expulsion of a student.

5. Failure of any nursing education course—Students who fail a nursing education course will not
be allowed to progress to the next level of courses in the Registered Nursing Program and will not
be allowed to continue in the Registered Nursing Program. The student will be informed of the
reason for the dismissal by the Instructor of record and the Director of Nursing. The Director of
Nursing will also provide the student with information regarding College of Marin policies and
procedures.

6. Failure to provide requested information-Students who fail to provide the requested
onboarding information (not limited to vaccination history, CPR certification, background report,
drug screening and clinical onboarding student materials), will be dismissed from the program.
The Administrative Assistant in conjunction with the various clinical facilities, will communicate
and provide due dates for documentation to the registered nursing students. It is the sole
responsibility of the student to provide the requested information by the due date. Students who
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fail to provide the information and are then dismissed from the program and are in good standing
may reapply for admissions.

Readmission After FAILURE OR POOR STUDENT CONDUCT:

1.

Students who fail any course in the nursing program required for passing the nursing program
and/or attaining licensure as a Registered Nurse in California will not be considered for
readmission.

Students who have been dismissed for poor student conduct in the Registered NursingProgram
will not be eligible for readmission.

Readmission Policy After WITHDRAWL

1.

The Director of Nursing and the Registered Nursing Faculty will determine whether a student will
be accepted as a returning student if the student previously withdrew from the nursing program
while in good standing.

Students must have withdrawn from the nursing program while in good standing. FOR
EXAMPLE, PASSING THE PROGRAM BUT DEATH IN FAMILY, PREGNANCY ETC.
Readmission to the RN Program after withdrawal is not guaranteed. Each semester the Director of
Nursing will determine if there is space available to readmit students who have withdrawn in good
standing based on student to teacher ratio, safety considerations in the clinical setting, contract
requirements, capacity for placement in clinical facilities, as well as other factors beyond the
control of the program, such as fiscal and program resources.

Students will not be considered for readmission if their nursing major courses are more than one-
year-old.

A student WHILE IN GOOD STANDING who withdraws from the Registered Nursing program a
second time will not be considered for readmission to the program.

Accepted returning students may be asked by the Director or Faculty to Petition to Repeat or
Audit previously taken nursing course(s). District policies AP 4225, 4227, 4228, and 4070 apply.

The reapplication process is described in detail in the College of Marin Course Catalogue and on the
College of Marin Registered Nursing Program webpage. See the Registered Nursing Program Enrollment
Procedures for First Semester Students, and Enrollment Procedures for Returning (readmission)
Transfer, or Challenge Students.

1.

Students who are in good standing when they withdraw from the program and who wish to be
considered for readmission must reapply for admission and re-enter the program within one year,
if they are accepted for readmission.

a. Application deadlines for Fall semester (3 semesters) are outlined on the College of
Marin Nursing program website. All required re-admission materials must be submitted
by the application deadline.

b. Students seeking re-admission in the spring semester (2" and 4" semesters) mustsubmit
their application according to the guidelines provided on the College of Marin Nursing
program website. All required re-admission materials must be submitted by the
application deadline.
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2. Atthe time of application for readmission the student should notify the Director of Nursing by
email and request a meeting to discuss readmission to the program.

a. The Director of Nursing will determine if an applicant will be readmitted.

b. If a remediation plan has been given to the student, the Director of Nursing will
determine if the remediation plan has been successfully completed. A completed
remediation plan does not guarantee readmission.

c. Accepted returning students may be asked by the Director of Nursing or RN Program
Faculty to Petition to Repeat or Audit previously taken nursing course(s). District
policies AP 4225, 4227, 4228, and 4070 apply

Check All specific DEADLINES on the Nursing Education Website:
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http://www.marin.edu/nursing

Guidelines for Clinical Evaluation

1. Students receive the clinical objectives and the clinical evaluation tool as part of each course
syllabus. Students are to review this information to become familiar with the objectives to be
achieved. These objectives must be met to pass the clinical course.

2. All nursing program clinical objectives completed in previous courses must be performed
satisfactorily in each successive course. e.g., knowledge and competencies passed in NE135/135L
will be expected to be retrieved and performed in later courses. The student is responsible to assess
and remediate any skill deficiency in the nursing skills lab.

3. Completion of the course clinical objectives is determined as follows:

A clinical grade of pass is required for each clinical course. In order to receive a pass all
ratings must be satisfactory or needs improvement. Any rating of Unsatisfactory will result in
a No pass for the course.

Criteria for Grading:

Pass =  Satisfactory Performance

No Pass Any unsatisfactory rating requires explanation

NI (Needs Improvement) = Requires description of areas to improve

(See section on Grading of Clinical Courses for explanation of ratings; satisfactory, needs
improvement, unsatisfactory and not rated.)

4. Clinical evaluation:

Instructors provide evaluation related to clinical performance and the achievement of course objectives
when they interact with students in clinical, during office hours, comment on written assignments, or
through email communication. Formal clinical evaluation is done in conferences, and on written
Notification and Evaluation Forms. For each criteria assessed the instructor evaluates the pattern of
performance, the amount of guidance necessary and whether the student can perform therapeutic nursing
interventions with the integration of the competencies of patient safety, assessment, communication,
patient teaching, documentation, critical thinking and sound theoretical knowledge base.

5. Clinical performance may be evaluated by:
a. Preparation for clinical assignment
Attendance
Professional Behavior
Observation of clinical experience
Performance of Therapeutic Nursing Interventions
Contributions in pre and post conference
Written assignments

Q@ D oo o
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h. Completion of external agency assignments
i. Feedback from clinical staff

j. Feedback from tutors

k. Clinical simulation experiences

I.  Previous High-Risk Performance

6. A student who is not meeting the clinical objectives during clinical performance or has unsafe
practice may receive a written summary listing the areas needed for improvement. A “Course
Progress Notification Form” will be used to list the areas. See the Course Progress Notification and
Clinical Course Failure Process Regulation for a full description of this process.

7. The student has an option to withdraw by the approved date.

8. A student who has performed satisfactorily during the clinical experience and then demonstrates
unsatisfactory performance or unsafe practice during the last weeks will not pass the course. Note:
Safe clinical performance is always mandatory. If at any time a student’s clinical performance is
potentially harmful to a patient, as determined by the nursing faculty, the student will be removed
from the clinical setting.

a. The Clinical Evaluation Tool is completed, and a Final evaluation conference is held at the
end of the course to review the evaluation tool and inform the students of their progress in
meeting the clinical objectives.

b. All completed evaluation forms are turned into the Nursing Office and placed in the student’s
file.

c. A student who has a "No Pass" (NP) evaluation as a final clinical grade will not be
eligible to progress to the next semester. Students who receive a “No Pass” are not
eligible for readmission to the program.

49



Procedures for Students in Danger of Failing Course Progress Notification
and Clinical Course Failure Process

The grading of clinical is described in Guidelines for Clinical Grading. The most important clinical
objective is the consistent performance of safe nursing practice.

It is the responsibility of the nursing faculty to determine whether nursing practice is safe or whether it is
unsafe and/or unprofessional. Nursing faculty are obligated to protect the patient and society against
harm.

Therefore, if necessary, faculty may remove students from the clinical area for the day, issue a No Pass
for the course, and/or recommend immediate dismissal of students from the nursing program for unsafe,
unprofessional, dishonest and /or disruptive conduct. If the student poses a threat to patient or staff
safety immediate dismissal may be warranted.

Unsafe nursing practice is behavior that places the patient, staff, or student in physical or emotional
jeopardy and is an unacceptable risk. Some major areas of concern for safe practice are:

= Failure to practice medical asepsis which is any action or inaction that places a patient at risk for
infection.

= Physical jeopardy is any action or inaction that threatens a patient’s safety and physical health, i.e.,
medication errors.

= Emotional jeopardy means that the student creates an environment of anxiety and distress which
puts the client or family at risk for emotional or psychological harm.

= Failure to take responsibility for self and actions: Lack of appropriate preparation for clinical;
impaired cognitive ability that may be due to prescription medication, substance abuse or lack of
sleep and/or mental health problems.

= Time jeopardy means that the student requires excessive supervision, emotional support, or
coaching such that the instructor is unable to safely supervise the entire clinical group.

= Performing patient care activities beyond the scope of the student’s practice or without adequate
supervision. For example, administering an IV push medication unsupervised.

= Other areas of concern; Accountability, Responsibility, Nursing Process- failure to follow standards
of competent performance, Communication, Professional Behavior, Organization, Documentation,
Legal/Ethical, Caring, Patient Teaching, or any action or inaction that places a patient at risk.

= Clinical Evaluation: Instructors provide evaluation related to clinical performance and the
achievement of course objectives when they interact with students in clinical, during office hours, and
on written assignments, or through email communication. It is expected that students will receive the
ongoing feedback and will make the necessary changes to improve, meet the objectives, and strive
for excellence. If the student does not understand the feedback or is unclear on what steps to take to
improve; it is the student’s responsibility to contact the instructor for assistance and clarification. The
instructor may suggest clinical, simulation, academic or skills lab remediation.

= Course Progress Notification Form: If the student is not making satisfactory progress in meeting
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the course objectives; the instructor will complete a Course Progress Notification Form. The most
common reasons for writing a notification are:

= The student performing below the expected level

= The clinical performance has multiple areas that need improvement

= The clinical performance is unsatisfactory

= There has been an unsafe or unusual occurrence during the clinical experience

= There are concerns related to attendance, clinical preparation or professional behavior
Contents of the Course Progress Notification Form:

= The objectives, area of concern, or nursing standard that has not been met

» The date and description of the event(s) that are inconsistent with the course objectives,

College of Marin Student Conduct or COM RN Handbook.

= The learning plan or behavior changes that are required

= The time limit for remediation

» The consequences of continued or repeated unacceptable behaviors
Course Progress Notification Conference: Once a Course Progress Notification Form is written, the
student must meet with the instructor. The student may not return to clinical until this meeting
occurs. Each day absent from clinical counts towards the total number of clinical absences. The
purpose of the conference is to review the form, clarify the course objectives that are not being met
and to discuss the plan for achieving satisfactory clinical performance. At the request of the instructor
or student, the following people may be present at this conference: Assistant Director, Director of
Nursing, Counselor and/or Vice President of Student Services.
At Risk for Failure: Once a Course Progress Notification Form is written the student is
considered at risk of failing the course. The student must improve clinical performance or
change behavior to pass thecourse.
Student File: The student receives a copy of the Course Progress Notification Form, and the
instructor places a copy in the student's file. The Assistant Director and Director of Nursing are
notified about the form.
Progress report: Once a student is on Notification, feedback on clinical performance will be
given. The instructor or student may request another formal conference to discuss progress in
meeting objectives. The instructor will keep clinical notes on the student’s progress.
Final Evaluation and No Pass Grade: If the notification does not bring about improvement in
clinical performance and the student's clinical performance remains below the expected level or is
unsafe, the student will receive a course grade of No Pass. The final grade will be based on the
student's performance over the entire clinical component. Improvement for 1 or 2 days does not
provide sufficient data to support a clinical pass when the over-all clinical performance was
inconsistent in meeting course objectives and/or standards of nursing care. The final evaluation will
take place at the end of the clinical course and be documented on the clinical evaluation tool. The
student must meet the objectives by the end date of the clinical course. A copy of the evaluation
will go into the student’s file. Note: the student is not eligible for readmission to the program if a
clinical course is not passed
Failure and Course Progression: If a student withdraws from or fails any nursing course, the
student cannot progress to the next rotation. The student must withdraw from co-requisite nursing
courses (clinical, theory and skills lab). The student may finish the pharmacology course that they are
currently enrolled in only if student conduct is not an issue in the reason for leaving the program.
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= High Risk Course Performance: If at the end of a clinical course, an instructor gives a student a
grade of Pass; but has significant concern about the student’s ability to meet objectives in the
subsequent clinical rotation; the student performance will be considered Hi Risk. The following are
examples of occurrences that might make a student performance High Risk:

o Clinical performance has multiple areas that need improvement
e The student has required considerable remediation
o There have been excessive clinical absences, lateness, or lack of preparation

In this case, a Course Progress Notification Form will be written at the end of the rotation and/or
course and a student/teacher conference will be held. The instructor or student may request that the
Assistant Director/Director be present at this conference. The new clinical instructor will receive a
copy of the Course Notification Form and Course Evaluation Form. The Assistant Director/Director
will be notified, and a copy of the Form will go into the student’s file. The student must meet the
course objectives in the new rotation to pass the course. A continued pattern of hi risk performance
demonstrates that the student is not progressing and may not pass the new clinical course.

= Immediate Dismissal: There may be situations where the immediate dismissal of a student is
recommended. These include but are not limited to:
= The student’s performance is so unsafe that it jeopardizes patient safety.
= The student requires continuous one-to-one supervision from the instructor.
= The clinical agency does not accept the student for placement.
= Drug/alcohol or emaotional illness impairment or abuse to patients, staff or peers.

= Inthe event of any of these, the student is removed from clinical during which an
investigatory meeting is held, and appropriate action taken.

=  The instructor’s recommendation that the student withdraw from the course or be
dismissed will be forwarded to the Dean of the Nursing Program and to the Vice-
President of Student Services.

= Withdrawal: Students are advised to consult the College of Marin Schedule of Credit Classes for
withdrawal information from courses.

= Reasons for Failure or Dismissal. The student will be informed of the reasons for dismissal for
unsafe or incompetent practice, academic failure, orboth.

= Campus Resources: If at any time during the notification/failure process, the students need
additional support or direction, the available resources on the campus include: The Program
Director, Counselors, and the Vice President of Student Services.

= EXxit Interview: An exit interview will be held to discuss the reason for dismissal and the process
for readmission (if possible) will be reviewed by the Director of Nursing
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= Student Right and Responsibilities: All members of the College community are
subject to State and Federal laws, as well as policies and procedures established by
the Board of Trustees.

The student should familiarize themselves with the following policies which are found in
the College Catalogue and COM Registered Nursing Handbook:

= Student Conduct Policy

= Student Rights and Grievances Policy

= Drug and Alcohol-Free Campus

= Sexual Assault and other Assaults on Campus Policy

Questions regarding these policies should be directed to the Vice President of Student Services, Mr.
Jonathan Eldridge.

Revised: June 2010
Reviewed: June 2014
Reviewed: August 2016
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Course Progress Notification

Student; Date:

Course: Instructor:

Student: Please Review “Guidelines for Clinical Evaluation” and “Procedures for Students in Danger of
Failing Course Progress Notification and Clinical Course Failure Process” in your COM Nursing
Student Handbook

Date: Description of the objectives, area of concern or nursing standard that needs
improvement or is unsatisfactory.

Date: Description of the event(s) that are inconsistent with the course objectives, College of
Marin Code of Conduct or COM RN Handbook.

The Learning Plan or behavior changes that are required:

The time limit for Remediation: Date for follow up:

Student Comments:

Instructor Signature Date:

Student Signature Date:
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Regulation Regarding Nursing Students Impaired by Substance Abuse and/or
Mental Iliness

In the matter of nursing students impaired by substance abuse and/or mental illness, the Registered Nursing
Program has the authority and responsibility to take immediate action and to help the impaired student in
the following ways:

a. Education

b. Identification and Assessment
c. Support

d. Referral

Interventions by the program staff will be handled in a confidential manner.
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Procedure for Nursing Students Impaired by Substance Abuse and/or Mental IlIness

Didactic and experiential teaching about substance abuse and mental illness is included in the curriculum
of the Registered Nursing Program.

If a nursing student is aware that she/he is impaired by substance abuse or mental illness, she/he has the
responsibility to seek aid for diagnosis and treatment.

If a faculty member observes that the clinical performance or classroom behavior of a nursing student
poses a danger to the safety and well-being of self or others, the faculty will direct the nursing student to
immediately leave the clinical agency or classroom. These behaviors may include, but are not limited to:

= physical impairment

= impaired judgment

» mental or emotional impairment
= disruptive actions

» inconsistent behavior patterns

When a student exhibits any of the above behaviors, the following actions will take place:

» The student will be removed from the classroom or clinical area immediately.

= The instructor will immediately report the incident to the Program Director and provide
written documentation of the behaviors on the Student Referral Form.

= The instructor will give the Student Referral Form to the Program Director.

= Within 24 hours, the student will make an appointment to see the Program Director.

The Program Director will meet with the student for discussion and planning for support and referral to
services and programs located at the College and within the community for further professional
assessment. The student will be given a copy of the Student Referral Form indicating those behaviors that
led to the classroom/clinical exclusion. Additionally, the student will receive a Health Clearance Form
which must be signed by a licensed chemical dependency/mental health counselor indicating that the
student is safe to return to nursing. This form must be submitted to the Program Director before the
student can be considered for readmission.

When a student has been identified as being impaired, and is a danger to self or others and the student
refuses to submit to the required assessment, the student may be suspended from the nursing program.

If the student completes the required assessment and is diagnosed as being impaired, the student will be
suspended from the nursing program for a minimum of one semester and until such time proof of having
received professional treatment and a certified release to return to nursing can be provided.
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After a minimum of one semester, the student may request readmission to the nursing program. The
readmission requirements are:

The applicant must submit a written request to the Program Director.

At the time of reapplication to the program, the burden of proof shall lie with the applicant to
demonstrate sufficient evidence of having received professional treatment and rehabilitation to
establish fitness to perform student nurse functions in a safe and competent manner.
Submission of signed Health Clearance Form from chemical dependency/mental health
counselor indicating that the student is safe to return tonursi